Old Fletton Primary School
Equal Opportunities Policy
!

Version 3

Children at the heart of our thinking

OUR ASPIRATION FOR OLD FLETTON PRIMARY SCHOOL
EQUAL OPPORTUNITIES
Ensuring pupils legal entitlement to their education
irrespective of race, gender, disability, background.

TEACHING & LEARNING
Our coloured learning approach ensures equal
opportunities to the curriculum and adult support is
fair for all.

CULTURE
Being part of the team, whole school, class and
house.

We will deal with all aspects of children’s school life
recognising, praising and encouraging the good
and reminding and applying appropriate sanctions
to what is not acceptable. We do this based on an
individual pupil’s need.
We offer a curriculum that is diverse in content and
that is taught in a way that is accessible for all where detailed and specific differentiation is
required for any reason to meet an individuals
needs a Single Plan is written and shared with
parents, children and the additional needs leader.
We aspire for all our pupils to feel proud to be part
of the school’s community - where their individual
strengths are recognised and where they feel
valued and respected for the contributions they
make.

What is the policy for?

✓ The policy is for all members of the Old Fletton Primary
School community so that there is common
understanding about what we expect from our children,
families and staff.

Who has devised and contributed to
this policy?

✓ This policy has been initially devised by the Head
Teacher and the Strategy committee for the governing
body.

How will this policy be
communicated?

✓ This policy is available in both the Head’s and school
office. It will also be available on the school’s website.

How will the effectiveness of the
policy be monitored?

✓ Achievement of identified groups of pupils will be a
regular item on the strategy and full governors agendas.
✓ Racial incidents will be recorded to LA and governors
termly.
✓ Policy reviewed annually inline with other linked policies Autumn Term.

Introduction
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This Equality policy sets out the school’s approach to promoting equality and diversity. It covers
disability, gender and race/ethnicity, in response to the statutory duties on schools to publish disability
and gender equality schemes and a race equality policy and an Equality Framework Objective.
The Equality Policy statement sets out:
1.

Aims and values

2.

The school’s approach to promoting equality, recognising and celebrating diversity and
tackling discrimination

3.

Specific reference to race equality, disability equality, gender equality

4.

Roles and responsibilities

5.

Monitoring, reviewing and assessing impact

Equality - Aims and values
Aims and objectives
We do not discriminate against anyone, be they staff or pupil, on the grounds of their age, sex, race,
colour, religion, sexual orientation, nationality, ethnic or national origins. This is in line with the 1976
Race Relations Act and covers both direct and indirect discrimination.
We promote the principles of fairness and justice for all through the education that we provide in our
school. We challenge stereotyping and prejudice whenever it occurs and we celebrate the cultural
diversity of our community and show respect for all minority groups.
We ensure that all pupils have equal access to the full range of educational opportunities provided by the
school and we constantly strive to remove any forms of indirect discrimination that may form barriers to
learning. We are aware that prejudice and stereotyping is caused by low self-image and ignorance.
Through positive educational experiences and support for each individual’s point of view, we aim to
promote positive social attitudes and respect for all. This is in line with our whole school core values of
CARE:

!
We ensure that all recruitment, employment, promotion and training systems are fair to all, and provide
opportunities for everyone to achieve. (See Recruitment and selection policy)
•

We recognise that education is a lifelong process and we encourage both children and adults
to fulfil their potential and strive towards excellence.

•

We constantly review our teaching to maintain and develop the highest quality learning
opportunities for all children.
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•

We believe everyone is special; we take time to listen, and by valuing the individual we foster
mutual care and respect.

•

We praise everyone’s efforts and achievements.

•

We have unique opportunities within our school and within multicultural Peterborough to
respect and understand cultures, religions and views different from our own.

•

We make clear to our pupils what constitutes aggressive and racist behaviour.

•

We welcome parents as full partners in the education process and actively seek ways to
improve the way we work together.

•

We are committed to developing a sense of care and respect in children for their school, the
environment and the wider community.

•

We value our role in the local community, bringing people together to enrich lives for all.

Teaching and Learning Style
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of
personal achievement. To do this teaching and learning, using our coloured learning approach will:
•

Ensure equality of access for all pupils and prepare them for life in a diverse society.

•

Use materials that reflect a range of cultural backgrounds, without stereotyping.

•

Promote attitudes and values that will challenge racist behaviour.

•

Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of
other cultures.

•

Provide educational visits and extra curricular activities that reflect all pupil groupings.

•

Take account of the performance of all pupils when planning for future learning and setting
challenging targets.

•

Make best use of all available resources to support the learning of all groups of pupils.

•

Begin to use opportunities that the International Dimension contributes to children’s
understanding of other people and places.

Disability Equality
The aim of our school is to ensure that wherever possible disabled people have the same opportunities
as non-disabled people in their access to education and to prevent any form of unlawful discrimination
on the grounds of disability.
Appropriate measures will be taken to ensure that statutory duties are met:
•

Not to treat disabled pupils and prospective pupils less favourably than other non-disabled
pupils.

•

To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage.

In addition, steps will be taken to ensure employees and those working with the school’s authority:
•

Support the governing body in meeting their duties.

•

do not act in such a way that renders the governing body liable to a claim of discrimination.

Staff and those working with the authority of the school are made aware of the basic requirements of the
Disability Discrimination Act and Disability Code of Practice for Schools.
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There will be occasions where the treatment of disabled children is different from non-disabled children.
In such cases the school will be able to demonstrate that such treatment is justified. The reason for the
different treatment will be both material to the circumstances of the particular case and substantial (e.g.
health and safety reasons). The school will also demonstrate that all reasonable steps have been taken
to avoid the disabled pupil being placed at a significant disadvantage.
Careful consideration will be given to how participation can be best facilitated. A number of factors may
be part of this consideration including:
•
•
•
•
•
•

the need to maintain academic, musical, sporting and other standards
the financial resources available
the cost of taking a particular step
the extent it is practicable to take a particular step
health and safety requirements
the interest of other pupils

The consideration of these factors may lead to the adoption of certain reasonable adjustments rather
than others.
We recognise that the duty to make reasonable adjustments for disable students is anticipatory. To meet
this duty we will review policies, practices and procedures to ensure that we do not discriminate against
disabled pupils. Examples of the specific measures we will be taking include:
• ensuring providers of facilities for school trips and extra curricular activities can accommodate
disabled pupils before making bookings in advance
• reviewing staffing arrangements to ensure that the school is in a position to administer
medication if required in exceptional circumstances
• ensuring there are special arrangements in place for disabled pupils who are taking
examinations
• ensuring our policies and procedures for bullying cover issues of disability
• working closely with parents and disabled pupils to identify potential barriers to participation and
devising reasonable adjustments to overcome them
• ensuring that staff are briefed on the Disability Code of Practice for Schools issued by the
Disability Rights Commission
We will also take reasonable steps to find out whether prospective or existing pupils have a disability.
This will include:
• creating an ethos and culture which is open and welcoming so that parents and pupils feel
comfortable about sharing information about the disability
• asking parents during the admissions process about the existence of any disability
• providing continuing opportunities to share information (e.g. when seeking permission to go on a
school trip)
• monitoring levels of participation, achievement and behaviour that may indicate a disability that
has not been identified and referring the matter to specialist agencies
Our school believes that improving access to education and educational achievement by disabled pupils:
• ensures equality of opportunity
• encourages full participation in society
• improves the likelihood of independent living and economic self-sufficiency in the future
We believe that disabled people should be valued for what they can do rather than labelled for what they
cannot.
We improve the accessibility of the physical environment within the resources available in response to
needs arising.
We identify and monitor the performance of different groups of pupils: boys/girls; minority ethnic groups;
SEN; disabled pupils; children in care; EAL; chronic medical conditions.
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Assessment procedures take into account the SEN Code of Practice (2014) and its Toolkit; the needs of
EAL pupils; the needs of minority ethnic pupils.
We have procedures for involving all parents/carers in their children’s learning and we monitor this
involvement and the outcomes.
We have procedures for involving all pupils in their own learning and we monitor this involvement and
the outcomes.
Educational inclusion is an integral part of the school development programmes, continuous professional
development and governors’ meetings.
We deploy resources to pupils with SEN in accordance with the expectations of the SEN Code of
Practice 2014.

Gender Equality
The school promotes equality of opportunity between males and females and endeavours to eliminate all
unlawful sex discrimination and harassment. Conditions for learning (e.g. environment, teaching and
learning, resources, social and emotional aspects of learning) provide equal access and opportunities to
both boys and girls.

Tackling Harassment
Any incident of racial harassment is unacceptable in our school. Incidents could take the form of
physical assault, verbal abuse damage to a pupil’s property or lack of co-operation in a lesson, due to
the ethnicity of a pupil. Any adult witnessing an incident or being informed about an incident must follow
these agreed procedures:
•
•
•
•

stop the incident and comfort the pupil who is the victim
reprimand the aggressor and inform the victim what action has been taken
if the incident is witnessed by other pupils tell them why it is wrong
report the incident to the headteacher or deputy headteacher and inform them of the action
taken
• inform the class teacher(s) of both the victim and the aggressor, then record what happened in
the incident book (kept in the office)
• inform both sets of parents, if appropriate
The school has implemented the recommendations of The Stephen Lawrence Inquiry: MacPherson
Report (1999). The diversity of our society is addressed through our schemes of work that reflect the
programmes of study of the National Curriculum. Teachers are flexible in their planning and offer
appropriate challenges to all pupils, regardless of ethnicity. All racist incidents are now recorded and
reported to the governing body and the Local Authority by the headteacher.

Policy into practice - Impact Assessment
The governing body monitors the impact of the school’s work to promote equality.
We have a rolling programme of policy review (see appendix). When policies are reviewed in future,
governors will ensure that due regard is given to the promotion of all areas of equality within each policy.
We will pay specific reference to the impact that our policies have on the attainment of pupils from
different groups.
Monitoring
We make regular assessments of pupils’ learning and use this information to track pupils’ progress, as
they move through the school. We use this information to adjust future teaching and learning plans, as
necessary. Resources are available to support groups of pupils where the information suggests that
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progress is not as good as it should be. The governing body receives regular updates on pupil
performance information.
School performance information is compared to national data and local authority data, to ensure that
pupils are making appropriate progress when compared to all schools, and to schools in similar
circumstances.
As well as monitoring pupil performance information, we also regularly monitor a range of other
information. This relates to:
• exclusions
• racism, sexist, disability and homophobic incidents, racial, sexual, homophobic and disability
harassment and bullying
• parental involvement
• community involvement
Staff development
All members of staff are entitled to appropriate training, in order that they can play their full part in
ensuring that our school promotes equality. Training is linked to priorities within the school’s
Development Plan and teacher performance management. Funding for professional development is
identified within the Standards Fund. Members of the governing body also identify their own training
needs in relation to racial equality. The school is required to supply the LA with employment data related
to racial groups employed by the school.

Roles and responsibilities
All who work in the school have a responsibility for promoting equality and inclusion and avoiding unfair
discrimination.
Our governors are responsible for:
• making sure the school complies with all current equality legislation
• making sure this policy and its procedures are followed
The headteacher is responsible for:
• making sure the policy is readily available and that the governors, staff, pupils and their parents
know about it
• making sure its procedures are followed
• producing regular information for staff and governors about the policy and how it is working, and
providing training for them on the policy, if necessary
• making sure all staff know their responsibilities and receive training and support in carrying
these out
• taking appropriate action in cases of harassment and discrimination
All our staff are responsible for:
• dealing with racist, sexist and homophobic incidents, and being able to recognise and tackle bias
and stereotyping
• promoting equality and good community relations and avoiding discrimination against anyone for
reasons of race, colour, nationality, ethnic or national origins, gender, disability, religion or belief,
sexual orientation or socio-economic circumstances
• taking training and learning opportunities
Responsibility for overseeing equality practices in the school is as follows:
• coordinating and monitoring work on equality issues (headteacher and deputy headteacher)
• dealing with and monitoring reports of harassment, including racist and homophobic incidents
(headteacher and deputy headteacher)
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• monitoring the progress and attainment of vulnerable groups of pupils e.g. black and minority
ethnic pupils, including gypsies and travellers
• monitoring exclusions (headteacher and deputy headteacher)
EQUAL OPPORTUNITY IN EMPLOYMENT
The Sex Discrimination Act 1975, the Race Relations Act 1976 and the Disability Discrimination Act 1995
make it unlawful to discriminate against a person on the grounds of their sex, marital status, race or
disability. In its commitment to equal opportunities and in order to fulfil its statutory obligations, the
Governing Body of Old Fletton Primary School has adopted policies to promote sex and racial equality,
equality for disabled people and equality for persons of differing religious beliefs and sexual orientation..
To contravene these policies by acting in a discriminatory way is a disciplinary offence, likely to lead to
disciplinary action.
Under present legislation, it is not unlawful to discriminate against candidates or employees on grounds
of their age. However, the School has gone beyond its statutory obligations by adopting its own policies
to promote equality of opportunity on this ground also.
Promoting Sex Equality in Employment
This School undertakes not to discriminate unlawfully, either directly or indirectly, against a job applicant
or one of its own employees, on grounds of sex or marital status.
Promoting Racial Equality of Opportunity in Employment
This School's policy is to ensure that no job applicant or employee receives less favourable treatment by
reason of race, colour or ethnic or national origin; and is not put at a disadvantage by the setting of
qualifying conditions or requirements which have the effect of discriminating on racial or ethnic grounds.
All personnel policies and procedures will be administered so as not to discriminate between employees
on grounds of racial or ethnic origin.
The main personnel policies and procedures affected relate to recruitment, selection, payment,
conditions of employment, training assessment, promotion, discipline, dismissal, health, safety and
welfare. The only exceptions allowed by law are where ethnic origin is a genuine occupational
qualification which determines selection for a particular job and where ethnic origin has to be taken
account of as part of a programme of recruitment and training.
The School will monitor and review the effectiveness of this policy periodically.
Promoting Equality of Employment for Disabled Persons
The School's policy recognises the intentions and thinking behind the Disability Discrimination Act 1995
and fully accepts that a disability should not bar a person from employment in the school unless it would
genuinely and significantly impede that person from doing the work in question, and there is nothing the
governors can reasonably be expected to do to overcome this. Therefore, in fulfilment of this
recognition:
In all arrangements for recruitment to vacancies, disabled persons will be given full and fair
consideration.
If practicable, the Governing Body will make reasonable adjustments to the job requirements, conditions
and environment to enable suitable disabled persons to be employed, or a newly disabled employee to
continue in employment.
Disabled employees will be given equal opportunity for training relevant to their current job, or for
promotion, and will be given special training, if required, in order to have an equal chance of promotion.
Promoting Equality of Employment on Grounds of Age, Religion and Belief
This School affirms the policy not to discriminate on grounds of age, religion or belief in employment and
in job recruitment and selection.
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